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,(h Gender Equality Index 2023

100
82.2
80
57.9
57.3
60 56.1
40
70.2

20
1

RO HU CZ EL SK EE CY HR LV PL LT BG PT MT IT SI EU DE AT LU FR BE ES DK NL SE

o= v s ®



Y.  Arecountries converging in gender equality?

CATCHING UP

FLATTENING

OUTPERFORMING




#**
ke KNOWLEDGE
*k:—!‘@&
MONEY = 82.6 @ TIME | 68.5

INDEX

WORK | 73.8 . POWER | 59.1

HEALTH

®




T *
e

« CARE ACTIVITIES
« SOCIAL ACTIVITIES




i\va Engagement in childcare

89 % 74 %

For children below 12 years, every day; EIGE's CARE survey, 2022



ih Engagement in childcare

89 %

< 3 hours per day

27
3 to 5 hours per day

®>5 hour per day

For children below 12 years, every day; EIGE's CARE survey, 2022
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i\va Childcare tasks women and men
perform every day

Personal and physical care q 69
Assistance with school 55
tasks 37
. . 64
Leisure activities
44
Supervising/emotional 79
support 56
. . 61
Managing activities m

EIGE'S CARE survey, 2022
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Bridging gender
gaps in everyday
housework and
cooking?

Change in gender gap
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Furofound’s EQLS survey, 2016; EIGE's CARE survey, 2022

GENDER GAP (PP)
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Bridging gender
gaps in everyday
housework and
cooking?

Furofound’'s EQLS survey, 2016; EIGE's CARE surve y, 2022
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Gender gap doubled
in sport, culture and
leisure

Change in gender gap
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Eurofound’'s EWCS survey, 2015; EIGE's CARE survey, 2022
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29 % 36 %
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ih Progress in gender balance on company
boards driven by binding measures
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ih Women’s representation in national
parliaments and company boards converged
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Y.  Increasesin women’s employment have not
challenged gender segregation
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Yt  Share of women in STEM grows faster than men’s
share in Care sector
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dr.  Caresectoris not attractive for young
men
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Your steps

Close the pay
gap

Improve women's
representation in

Access women's
reproductive

rights leadership
GENDER
EQUALITY
INDEX
Combat violence ' Invest in childcare for
against women _i&(_ - better care system

Invest in education on

Make jobs more
gender equality

inclusive
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Visit Gender Equality Index website:
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