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W Why is energy key to the European Green Deal?
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Energy production and use accounts for more than 75 % of
the EU’s carbon emissions

Energy transition key to achieving the emission reduction
targets set by the European Green Deal

Decrease in energy consumption needed alongside greater
energy efficiency and higher share of renewable energy

28% of tinal energy consumption related to residential
energy consumption.
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Gender roles and norms
affect energy use

What do we know?

Taking gender into account key to success in
reducing residential energy consumption:

* Energy curtailing behaviour
Leisure and housework
Load shifting

Access to resources and dynamics within
families affect investments in energy
efficiency.
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W Energy poverty and intersecting inequalities

Energy Efficiency Directive (recast) defines energy poverty as
‘a, household’s lack of access to essential energy services
where such services provide basic levels and decent standards
of living and health, including adequate heating, hot water,
cooling, lighting, and energy to power appliances, in the
relevant national context, existing national social policy and other
relevant national policies, caused by a combination of factors,
including at least non-affordability, insufficient disposable
income, high energy expenditure and poor energy
efficiency of homes;’

What do we know?

* Lone parents, people with disability, people born
outside of the EU and women and men with lower
education attainment are most likely to be unable to
keep their home warm

* 13 % of women and 11 % of men among single
parents have arrears on their utility bills

22 % of women and 19 % of men among single parents
live in poor quality dwellings. For non-EU migrants this is
21 %.



Gender Statistics Database

Who makes the dECiSions about Gender balance in

the course of the clea
U n ene
transition? e

the European Green Deal
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Increased representation of
women in green transition
studies and jobs needed

What do we know?

Overall, women account for 24 % of
employees in the EU energy sector (2022)

Energy transition a source of job creation
and opportunity for a more inclusive
workforce.

Gender segregation, gender biases and pay
disparities obstacles to greater representation of
women, especially in management roles.

In renewable energy, women represent 32 % of
full-time employees globally (2018 online
survey by IRENA).




-+ The way forward: a gender-equal clean energy
®<  transition

Following through on the implementation
1 of the energy policies under the European C\/@
e GreenDeal

2 Step up the efforts to make sure the clean
@ energy transition that works for everyone

Steps

3 But already positive signs for the gender
® equality in energy
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